The College of Dietitians of Ontario is dedicated to public protection. We regulate and support Registered
Dietitians for the enhancement of safe, ethical and competent nutrition services in diverse practice
environments

ANNUAL MEETING AGENDA

June 23, 2016 (3:00 – 4:30 pm)
5775 Yonge Street, Main Floor Conference Room
Time to change your password!

Thursday June 23, 2016 3:00-4:30pm
Item & Discussion

ACTION

1.0 Call to Order
• Welcome new Councillors
o Deion Weir RD
o Roula Tzianetas RD
2.0

Approval of Agenda

3.0

Declaration of Conflict of Interest

4.0

Declaration of Bias

5.0

Auditor’s Report-Mark Kopstick

6.0

Appointment of Auditor for 2016-17

TIME

ATTACHMENT

5 mins

Approval/
Motion
5 mins

Approval/
Motion
Discussion/
Motion

25 mins

5.1-CDO 2016 Audited FS Final Draft
5.2-CDO 2016 Exec Limitations Report
Final Draft
5.3-MCI Project 2016 Audited FS Final
Draft

10 mins

6.1-Memorandum regarding Auditor
Appointment
7.1-Executive Committee Report
7.2-Registration Committee Report

7.0

Committee Reports

Approval/
Motion

7.3-Quality Assurance Committee Report
10 mins

7.4-ICRC Report
7.5-Patient Relations Committee Report
7.6-Legislative Issues Committee Report
7.7-Discipline Committee Report

8.0

College Highlights

Information

10 mins

CDO Council Agenda –April 2015
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Item & Discussion
9.0

ACTION

Tribute to Outgoing Council and
Committee Members
o Abigail Langer
o Barbara Major-McEwan
o Susan Knowles
o Edith Chesser
o Grace Lee
o Kerri Loney
o Marie Traynor

Information

COUNCIL

TIME

ATTACHMENT

15 mins

MEETING AGENDA

June 23,, 2016
5775 Yonge Street, Main Floor Conference Room

Thursday June 23, 2016 4:30-4:45pm
ITEM & DISCUSSION

ACTION

1.0 ELECTION OF Executive Committee
Members
o Election of President
o Election of Vice-President
o Election of Third Member of the
Executive Committee
o Election of Fourth Member of the
Executive Committee

2.0

ADJOURNMENT

TIME

ATTACHMENT
1.1 By-Law 1 Process Election
Council Officers

Nominations/
Elections

1.2 Candidate Statement for
Election as President
15 mins

1.3 Candidate Statement for
Election as Vice President
1.4 Candidate Statement for
Election as other Officer
1.5 Candidate Statement for
Election as other Officer

Motion

Dinner for Council, Committee members and staff at Coquine Restaurant (416-322-6767)
Hor’s d’oeuvres at 5:30pm, dinner at 6:15pm.
Cash bar from 5:30pm-6:15pm then wine included with dinner.
Address:
2075 Yonge Street, Toronto, ON M5S 2A4
North-East Corner of Yonge St. & Manor Rd.
Paid parking on Yonge St., free parking on nearby streets
TTC: Exit at Eglinton Station, walk 3 blocks South on Yonge St. to Manor Rd.
CDO Council Meeting – June 2016
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Annual Meeting Attachment: 5.1

Annual Meeting Attachment: 5.2

Attnual Meeting Attachment: 5.3

Annual Meeting Attachement : 6.1

Memo
TO:

COUNCIL

DATE:

JUNE 23, 2016

FROM:

MELISSE WILLEMS, REGISTRAR & EXECUTIVE DIRECTOR

SUBJECT: DECISION SOUGHT RE AUDITOR APPOINTMENT FOR FISCAL YEAR
2016-2017

A motion was made in principle at the last Council meeting on April 8, 2016, which
recommended that Clarke Henning LLP be appointed as the new auditors for the Fiscal 20162017 year-end audit. Council also decided that the appointment decision be communicated
to the 3 audit firms that were considered, after CDO’s current auditors presented their
findings regarding the Fiscal 2015-2016 year end to Council at the June 23, 2016
AGM. Since the motion could not be passed in April while the current auditors were
conducting the audit, we are putting the motion back on the agenda for the June Council
meeting.
Therefore the motion being proposed today is:
“To accept the recommendation from the Audit Committee to appoint Clarke Henning LLP
as the auditors for the College for 2016-201

The College of Dietitians of Ontario is dedicated to public protection. We regulate and support Registered Dietitians for the
enhancement of safe, ethical and competent nutrition services in diverse practice environments.

Annual Meeting Attachment: 7.1
ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

EXECUTIVE COMMITEE

Chairperson:

SUSAN KNOWLES, RD

2015/2016 Budget: $ 14,663

Actual Expenditures: $ 18,172

Number of Meetings (Including Panels and sub-committee meetings)
Face to Face: 2

Teleconference: 6

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Naj Hassam** (June25, 2015April 9, 2016)
Shelagh Kerr* (April 10-June23,
2016)

Elected Councillors
Susan Knowles, RD

Appointed Councillors
Erin Woodbeck, RD**

Barbara Major-McEwan, RD

Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions

Executive Committee Report
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WORK PLAN 2015/16
Act for Council between Council meetings

ACCOMPLISHMENTS
Meetings held July 6, 13, Sept 10, October 7,
December 11, 2015, January 18, March 1
and 17, 2016

Human Resources
Part A July 13/15 to Oct 9/15
•

Monitor the progress of the
Transition/On Boarding plans for new
ED/Registrar

•

Transition/onboarding supported and
monitored.

•

Approve Indicators developed by
ED/Registrar

•

Completed. Executive reviewed October 7,
2015. Approved in camera at Council
October 24, 2015.

•

Complete Committee Appointees.

•

Completed. Council approved at Oct 24,
2015

•

Orient new member(s)

•

Orientation provided for new Public
Appointees on October 2, 2015 (2
members) and on March 14, 2016 (one
member).

Human Resources
Part B Oct 10/15 to Jan 10 /16
Liaise with the Registrar/ED to coordinate the
annual and comprehensive performance
review

Regular updates to Executive provided by
Registrar/ED.

Human Resources
Part C Jan 11/16 to Mar 31/16
•

Conduct the annual and comprehensive
performance review

•

Report on Performance review to Council

Executive Committee Report

•

Annual review completed and approved
by Council April 8, 2016.

Page 2 of 4

Annual Meeting Attachment: 7.1

WORK PLAN 2015/16

ACCOMPLISHMENTS

Continuous Quality Improvement
Ongoing
•

Provide support to Council for the
development and implementation of
a framework for risk identification
and management

•

Process commenced.

•

Review of slide deck presented by
MLG at Feb 2015 Council Meeting
on Risk Management Framework
(approved) and determine next steps.

•

Risk Management work started,
presentation to Council April 8, 2016

Strategic Planning Process
•

Convene and support Strategic Planning
process

•

Strategic Planning process completed;
approved at February 5, 2016 Council
meeting.

Engagement
Ongoing
•

Implement strategies to enhance Council
Engagement

•

Strategies proposed, discussed and
piloted (e.g. use of coloured cards at
meetings)

•

Communicate regularly to Council
following Executive Committee meetings

•

Executive sent out an update after each
meeting (July 17, September 24, October
9, December 18, 2015 and January 23,
March 4 and April 3, 2016).

•

Set up mentor relationships as requested

•

Mentors set up for 2 Elected Councillors.

Part B Oct 10/15 to Jan 10 /16
•

Repeat Council engagement survey
(January 2016)

Executive Committee Report

•

Engagement survey implemented,
reviewed and discussed with Council
(Dec 2015-Feb 2016)
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Annual Meeting Attachment: 7.1
COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES
• No issues, continued challenges with
teleconference technology.

COMMENTS ON RESULTS AND KEY DECISIONS
•

Executive implemented engagement
strategies including sending an update to
council after each Executive
meeting. Positive feedback received from
Council on this strategy.

•

Some challenges with our Public
appointee's term ending early and
needing to replace him.

•

Executive was successful in adding an
additional role – 4th member to the
committee.

•

Many opportunities to expand the
efficiencies of the Executive with the
addition of a 4th member including a
focused approach to the division of work.

•

Executive worked diligently with the new
Registrar/ED to ensure a successful
transition.

•

New Registrar/ED brought helpful ideas
on improvements to Executive's processes.

•

Executive was able to provide support and
leadership to significant projects
undertaken this past year e.g. Strategic
planning, Risk Management

(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
Almost all items were given the highest rating.

Lowest Rated Characteristics
I was fully prepared to contribute to meeting
discussions and decision-making.
I found committee work worthwhile

Executive Committee Report

Page 4 of 4
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ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

REGISTRATION COMMITTEE

Chairperson:

KRISTA WITHERSPOON RD

2015/2016 Budget: $ 45,016

Actual Expenditures: $ 23,289

Number of Meetings (Including Panels and sub committee meetings)
Face to Face: 9

Teleconference: 2

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Carole Wardell*
Claudine Wilson

Elected Councillors
Barbara Major McEwan RD
Abigail Langer RD

Elsie Petch
Ray Skaff**

Alida Finnie RD
Nicole Osinga

Appointed Councillors
Susan Hui RD
Marie Traynor RD
Krista Witherspoon RD

Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions

Registration Committee Report
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WORK PLAN 2015/16

ACCOMPLISHMENTS

Continue to monitor the concerns
regarding the Independent Practicum and
respond as necessary.

The Registrar and Registration Program
Managers continued to have discussions with
RDs regarding the issue. No additional
actions were deemed necessary.

Monitor the impact of new federal
immigration policies on application
volumes and timeliness of College
decisions, and respond as necessary.

Application volumes were significantly higher
in 2015/16. It is difficult to determine whether
this is a temporary increase or the beginning of
a new trend. Timeliness of decisions remains
very good. Implementation of the new
assessment schema will result in mixed impact
on timeliness of decisions (for some applicants
the decision will be received faster than with
the current system, for others it will take
longer).

Provide input, as necessary, to the PLAR
project.

The Committee has received regular updates on
the progress of the PLAR project and provided
input.

Review and revise Committee policies
and tools in support of the development
of a new assessment for entry to practice
(PLAR project).

Registration Committee Report

•

The Committee has approved an initial set of
policies and procedures related to the
administration of the KCAT

•

A revised process for assessing equivalency of
an applicant’s education and practical training
has been developed for applicants who choose
not to take the KCAT. This revised process will
be implemented at the July 2016 meeting.
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WORK PLAN 2015/16
Other Policy Updates

COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES
The transition of the Ryerson bridging
program at the same time that we
implement the new PLAR has presented
some challenges for both CDO and
Ryerson. The Registrar and Registration
Program Manager have met regularly with
Ryerson. Ongoing communications and
collaboration will be important as both
organizations move forward.

Registration Committee Report

ACCOMPLISHMENTS
•

The Committee implemented a revised process
and submission requirement for applicants who
require upgrading after failing the national
registration exam for a second time.

•

After reviewing a submission from the
Internationally-educated Dietitians Preregistration Program (IDPP), the Committee
approved a policy which would permit a panel
to accept completion of IDPP for applicants
who were ordered to complete the Canadian
Orientation and Assessment (COA), or an
accredited internship or equivalent.

•

A revised application process and submission
requirements for other applicants who require
upgrading is being developed.

•

A revised submission process for COA is also
being explored.

COMMENTS ON RESULTS AND KEY DECISIONS
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(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
The orientation to this committee clearly
explained my role and what would be
expected of me as a committee member.
(100% yes)

The orientation to this committee gave me
the right information so that I could
contribute effectively to the committee work.
(100% yes)
Committee members worked at achieving
consensus in their decision-making. (100%
responded 80-100% of the time)

Lowest Rated Characteristics
•

The committee reported significant policy
decisions and activities to Council.

•

(6 responded “80-100% of the time”; 3
responded “60-80% of the time”)

•

I found committee work worthwhile.

•

(8 responded “80-100% of the time”; 2
responded “60-80% of the time”)

•

I was respectfully encouraged to
participate in discussions and to state my
opinions.

•

(9 responded “always”; 1 responded
“occasionally”)

Decisions made by the committee were
based on information rather than opinion.
(100% responded 80-100% of the time)
Decisions made by the committee favored
the interest of the public. (100%
responded 80-100% of the time)
I was satisfied with the support received
from Staff to accomplish committee work.
(100% responded 80-100% of the time)

Registration Committee Report
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Annual Meeting Attachment: 7.3
ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

QUALITY ASSURANCE

Chairperson:

**ELSIE PETCH /* CAROLE WARDELL

2015/2016 Budget: $ 25,415

Actual Expenditures: $13,328.92

Number of Meetings (Including Panels and sub-committee meetings)
Face to Face: 6

Teleconference: 9

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Elsie Petch
**Julie McKendry

Elected Councillors
Erin Woodbeck, RD
Susan Knowles, RD

*Alan Warren

Suzanne Obiorah, RD

Appointed Councillors
Grace Lee, RD
**Khashayar Amirhosseini, RD
*Julie Kuorikoski, RD

**Alexandra Lacarte, RD
*Erica Sus, RD
Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

QA Committee Report

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions
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WORK PLAN 2015/16

Alter work plan to accommodate new
Strategic Plan when available

ACCOMPLISHMENTS
No adjustments to 2015/16 work plan were
necessary as new strategic plan will be in effect
starting 2016/17.

24 files were reviewed (16 were new declarations
in 2015). 5 members signed a Voluntary
undertaking (VUT) immediately.

Review and evaluate members’ files who
declared less than 500 hours in 2014/15

17 members submitted learning diaries: 10 were
acceptable and members were deemed competent
to practice, 7 diaries were insufficient : 2 signed a
VUT, 2 are writing the Canadian Dietetic
Registrationn Examination (CDRE) in November
and 3 are undergoing a competency assessment at
the CollegeIn total, 62 members have signed VUTs
which renders them ineligible to practice dietietics
until they notify the College of their desire to return
to practice; and undergo an assessment by the
College before they can return top practice.

Review and evaluate members’ files who
are not practicing and chose to undergo
an assessment

Completed.

Review Self-Directed Learning (SDL) tools
for completeness and adequacy. 2.5%
randomly selected along with any late
submissions and those which required
resubmission in the previous year.

Completed.

Two members moved onto an assessment. These
members completed the assessments successfully.
119 files were reviewed by the Committee. 103
files required resubmission and of those, 35 were
required to attend the “Writing Professional
Development Goals”
Completed.

Review Peer and Practice Assessment (PPA)
Step 2 reports directing practice
enhancement as appropriate.

QA Committee Report

1 member was referred to ICRC for noncompliance
with the PPA process; 17 Step 2 assessment reports
were reviewed. 1 required a 2nd assessment. All
others required no further action.
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WORK PLAN 2015/16

ACCOMPLISHMENTS
Completed.

Review Jurisprudence Knowledge
Assessment Tool (JKAT) results

COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES

QA manager suggested a review of the Step
1 PPA process to determine if after 4 years
of data, any changes should be made.

QA Committee Report

436 members were required to complete the 2015
JKAT. The pass score was adjusted to 90% from
80% in previous years. 1 member failed to reach
the cut score in 3 attempts. The Committee required
that she study certain areas of Jurisprudence and
answer questions related to this. She completed the
directed activities and her next date to write the
JKAT is 2020. 3 Members were referred to ICRC
with an allegation of professional misconduct for
failing to complete the JKAT by the deadline; one
of these members resigned and 2 have since
completed the JKAT.

COMMENTS ON RESULTS AND KEY DECISIONS
The psychometrician verified the validity of the
process. There were recommendations
around shortening the surveys (completed for
2016 program) and recommendations
regarding altering the criteria for moving onto
Step 2. This change will be implemented in
2017 once the changes have been
communicated to the membership.
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(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
Meeting Agenda Clear about purpose of
Committee Meeting
Committee reported significant policy decisions
and activities to the council
Meeting Length was appropriate for getting work
done

QA Committee Report

Lowest Rated Characteristics
Decision Issues clearly identified on the agenda
Decisions made by the committee were based on
information rather than opinion.
I was respectfully encouraged to participate in
discussions and to state my opinions.

Page 4 of 4

Annual Meeting Attachment: 7.4
ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

INQUIRIES, COMPLAINTS AND REPORTS

Chairperson:

ERIN WOODBECK, RD

2015/2016 Budget: $ 16,847

Actual Expenditures: 10,826

Number of Meetings (Including Panels and sub committee meetings)
Face to Face: 1

Teleconference: 10

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Elsie Petch
Naj Hassam
Julie McKendry**
Carole Wardell*
Elizabeth Wilfert*

Elected Councillors
Erin Woodbeck, RD
Susan Knowles, RD**
Kerri LaBrecque, RD**
Alexandra Lacarte, RD**
Abby Langer, RD*
Erica Sus, RD*
Krista Witherspoon, RD*

Appointed Councillors
Edith Chesser, RD
Lena LaBerge, RD*

Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

ICRC Committee Report

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions
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WORK PLAN 2015/16

ACCOMPLISHMENTS

Annual Committee orientation and training

Orientation and training conducted September and
November 2015.

Approve section 75 investigations and
handle complaints and reports received by
the College in keeping with the statutory
requirements of the RHPA Code, including
ensuring adequate investigations and
appropriate decisions to address public
protection.

Complaints and reports matters handled on an
ongoing basis.

Ongoing review of ICRC operation and
efficiency

Due to Registrar and ED transition, this is ongoing.

COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES
The Committee received a higher than
average numbers of cases in 2015-16.

COMMENTS ON RESULTS AND KEY DECISIONS
The Committee was able to handle its case
load and make decisions in a timely manner.

(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
I clearly understood the committee mandate, the
purpose of the committee work and how the
work was linked to the College's goals,
objectives and legal obligations.
I was satisfied with the support received from
Staff to accomplish committee work.
Decisions made by the committee favoured the
interest of the public.
The follow-up actions were clearly identified and
assigned to committee members or staff

ICRC Committee Report

Lowest Rated Characteristics
Committee members worked at achieving consensus
in their decision-making.

The orientation to this committee gave me the right
information so that I could contribute effectively to
the committee work.
I felt that my opinions and contributions were
respected.
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ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

PATIENT RELATIONS

Chairperson:

ELSIE PETCH

2015/2016 Budget: $ 3,645

Actual Expenditures: $ 2,867

Number of Meetings (Including Panels and sub-committee meetings)
Face to Face: 2

Teleconference: 1

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Elsie Petch
Sheila Kerr

Elected Councillors
Erin Woodbeck RD
Alida Finnie RD
Suzanne Obiorah

Appointed Councillors
Kerri Loney RD
Sobia Khan RD

Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions

WORK PLAN 2015/16
Monitor the implementation of the Public
Education Campaign

Patient Relations Committee Report

ACCOMPLISHMENTS
The Committee met three times and received a
report from staff outlining the public education
activities for this period and reviewed the results
indicators. Based on these reports and indicators,
the Committee set the direction for a new public
education plan to coincide with the College’s
Strategic Plan (2016-2020). The plan and budget
were approved by Council in April.
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WORK PLAN 2015/16
Ensure the College is prepared to handle
cases of sexual abuse by members.

Review MOHLTC commissioned report on
the RHPA sexual abuse provisions and
identify any potential CDO response and
desired action

COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES

ACCOMPLISHMENTS
The Registrar & ED is a member of a task force
created by Federation of Health Regulatory Bodies
to develop a formal training program for staff
education on handling complaints of sexual abuse.
Once this program begins, staff will participate in
this training. In the meantime, staff will receive a
training session from a consultant who is an expert
in this field.
Last year, in January and March 2015, the Patient
Relations Committee reviewed the information sent
to the ministry about sexual abuse and the College’s
Patient Relations Program. There were no further
requests for information from the Ministry this year.

COMMENTS ON RESULTS AND KEY DECISIONS

None

(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
Monique Poirier has provided excellent
support to the Patient Relations Committee.
The Committee members suggested one face
to face meeting and it was successfully
arrange
Meetings are well planned and efficient.
Committee members are informed and
consulted as appropriate.
Monique keeps abreast with new
communication concepts and technologies.

Patient Relations Committee Report

Lowest Rated Characteristics
One members suggested that we make sure
meetings are scheduled well ahead of time.
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ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

LEGISLATIVE ISSUES

Chairperson:

DIANNE GAFFNEY, RD

2015/2016 Budget: $ 9,856

Actual Expenditures: $ 1,120

Number of Meetings (Including Panels and sub committee meetings)
Face to Face: -

Teleconference: 3

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Claudine Wilson
Elsie Pletch *
Naj Hassam
Shelagh Kerr

Elected Councillors
Erica Sus RD*
Erin Woodbeck RD
Nicole Osinga RD**

Appointed Councillors
Dianne Gaffney RD
Renée Gaudet RD**

Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions

Legislative Issues Committee Report
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WORK PLAN 2015/16

ACCOMPLISHMENTS

Review new legislative initiatives from
HPRAC, MOHLTC and other ministries as
they become available.

Reviewed Bill 119, Health Information Protection Act
at Feb meeting.

Review of Transparency by-law
feedback from circulation and make
recommendations to council:
Review consultation feedback re
transparency by-laws and recommend
final by-law provisions to Council
(June 2015)
Develop recommendations for
monitoring changes to transparency
provisions

The Committee worked with Legal Counsel and staff
in 2015 to review transparency principles for
providing information to the public. This work
resulted in amendments to By-law No. 1 and took
effect January 1, 2016.

•

•

•

•

The Committee worked with Legal Counsel and
staff in 2015 to develop transparency policy to
determine relevance of certain information to
member’s suitability to practice. This work
resulted in a new policy that took effect January
1, 2016

While Colleges were busy trying to meet the
Jan 1, 2016 for By-law changes, a new
Transparency Working Group (TWG) was
formed. The TWG will initially be looking at
approaches that could be consistently applied
to all colleges to advance the following
strategic objectives:
o Making more Information Publicly
Available (e.g. what information could
be made available to the public to help
the public understand College
processes and decisions?), and;
o Making the Decision-Making Process
More Open and Accountable (e.g. how
can engagement between colleges and
the public be enhanced?).
The LIC will wait to see what the outcomes of the
working group and the implications for Colleges.

•

Explore/research issues related to conflict
of interest, including selling/endorsing
nutrition products.

Legislative Issues Committee Report

A review of information related to this issue has
commenced, including some information from other
interprofessional colleges in Ontario. This work will
continue in 2016/17.
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WORK PLAN 2015/16

ACCOMPLISHMENTS

Participate as needed in review of the
minister’s report on complaints of a
sexual nature.

Waiting for Ministry’s Task Force report to be
released.

Continue work on issues related to
proposing a regulation to exempt spouses
from the definition of sexual abuse by
RDs and make recommendations to
council

This work has been on hold, awaiting the report
from the MOHLTC Task Force addressing the issue
of spousal exemption. A private members bill was
passed which states that sexual abuse prohibition
can be restricted in the case of spouses if a particular
college acts in regulation in a specific case. All
colleges (including CDO) provided a response to the
Task Force.

COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES
Opportunities: The “Criteria for Determining CDO
Participation in HPRAC Referrals” that the
committee used last year will be used to
determine if we should respond to upcoming
referrals this year. In the past the committee found
the criteria to be very useful.

Legislative Issues Committee Report

COMMENTS ON RESULTS AND KEY DECISIONS
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(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
Decision issues were clearly identified on the
agenda (100%).

Lowest Rated Characteristics
The orientation to this committee clearly
explained my role and what would be expected
of me as a committee member (50% yes, 50%
somewhat, 0% needed more information)

The documentation available at meetings was

Suggestions for improving committee orientations

sufficient to support effective discussions and

(50%).

decision-making (100%).
The length of time scheduled for meetings was
appropriate to the amount of work that had to
be done (100%).

Legislative Issues Committee Report

Typically, there was too much meeting time
scheduled for the work that needed to be done
(40%).

Page 4 of 4

Annual Meeting Attachment: 7.7
ANNUAL COMMITTEE REPORTING FORM
Fiscal April 1, 2015 – March 31, 2016

Committee Name:

DISCIPLINE and FITNESS TO PRACTICE

Chairperson:

CLAUDINE WILSON

2015/2016 Budget: $ 2,010

Actual Expenditures: $ 12,498

Number of Meetings (Including Panels and sub-committee meetings)
Face to Face: 1

Teleconference: 1

As appropriate, please mark names as follows: * to June only ** began in June or later
Public Councillors
Elizabeth Wilfert*
Alan Warren*
Claudine Wilson
Naj Hassam
Ray Skaff**

Elected Councillors
Barbara Major-McEwan, RD
Susan Knowles, RD*
Erica Sus, RD*
Krista Witherspoon, RD*
Nicole Osinga, RD**
Suzanne Obiorah, RD**

Appointed Councillors
Cindy Tsai, RD**

Staff will fill in part of the form. The committee chairs are to complete the following critical
sections:
o
o
o

Accomplishments
Comments on Issues, Challenges and Opportunities
Comments on Key Results and Decisions
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Annual Meeting Attachment: 7.7

WORK PLAN 2015/16

ACCOMPLISHMENTS

Orient committee members about
responsibilities and work of the Discipline &
FTP Committee.

External legal counsel conducted full-day training
for Committee.

Education and committee member

No panels formed in 2015-16.

development as needed when panels are
formed for specific hearings.
1-2 Committee members to attend FHRCO
workshop on conducting discipline
hearings.

As there were no hearings scheduled for the
foreseeable future, Committee members did not
attend FHRCO (Federation of Health Regulatory
Colleges of Ontario) training.

Hold hearings as required.

No hearings were scheduled for 2015-16.
Working with external legal counsel, Committee
developed and adopted its inaugural Rules of
Procedure for use before and during hearings.

COMMENTS ON ISSUES, CHALLENGES AND
OPPORTUNITIES
As one matter was referred to discipline during
this time, the Committee adopted inaugural Rules
of Procedure. This will better ensure an objective,
transparent and fair process for future discipline
hearing.

Discipline and Fitness to Practice Committee Report

COMMENTS ON RESULTS AND KEY DECISIONS
Committee adopted Rules of Procedure of the
Discipline Committee
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Annual Meeting Attachment: 7.7
(Based on the 2016 committee evaluation survey, Staff to complete)
Highest Rated Characteristics
The meeting agenda was clear about the purpose

Lowest Rated Characteristics
One committee member did not receive orientation

of committee meetings

to the committee.
I clearly understood the committee mandate, the

I was satisfied with the support received from Staff
to accomplish committee work.

purpose of the committee work and how the work
was linked to the College's goals, objectives and
legal obligations.

I was fully prepared to contribute to meeting
discussions and decision-making
I felt that my opinions and contributions were
respected
I listened to and considered the opinion of others

Discipline and Fitness to Practice Committee Report
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SCHEDULE 1

TO BY-LAW NO. 1

PROCESS FOR ELECTION OF COUNCIL OFFICERS

1.

(a) Following the election of councillors, the Registrar shall prepare a list of the names
of the persons who the Registrar expects to constitute the new Council. The list shall
be sent to all of the persons who the Registrar believes will constitute that Council
with a request that any person who may wish to stand for election to the position of
President or Vice-President or to be elected as (one of) the other members of the
Executive Committee so indicate by notice in writing to the Registrar to be received
at the College no later than ten days prior to the First Council meeting. The Registrar
shall circulate, along with the agenda for the First Council meeting, a list of the
names of all persons who have provided the aforesaid notice along with an indication
of which position(s) each of those persons has indicated an interest in.
(b) A failure to file a notice of intent shall not restrict a person from nominating
himself/herself for office/election at the time of the election if:
i)

the person was elected/appointed within ten days of the First Council meeting;
or

ii) approved by Council.
2.

At the First Council meeting, the Registrar shall call the meeting to order and act as
interim presiding officer.

3.

The Registrar will present the report on elections for the approval of the Council and
will then call the roll.

4.

The Registrar will call for nominations and applications for the position of President.
Should only one councillor be a candidate for the Presidency, the interim presiding
officer will thereupon declare said candidate elected. The newly elected President
will immediately assume the chair.

5.

Should there be more than one candidate for the position of President, an election by
secret ballot shall be conducted. For the purpose, the interim presiding officer will,
with the concurrence of the Council appoint two returning officers to count the
ballots and to report the results to the Council.

6.

When more than two councillors are nominated, the nominee who received the
lowest number of votes on each ballot shall be deleted from the next ensuing ballot
unless one nominee receives a majority of the votes cast on the ballot. This
procedure shall be followed until one nominee receives a majority of the votes cast.
When one candidate receives a majority of the votes cast, he or she shall be declared
elected as President and the newly elected President shall immediately assume the
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chair.
7.

The election of the Vice-President will be conducted on a basis identical to that of
the procedure applicable to the election of the President.

8.

The President and Vice-President shall be members of the Executive Committee. The
remaining member(s) of the Executive Committee shall be elected by Council in a
manner identical to that procedure applicable to the election of the President bearing
in mind the requirements for the composition of the Executive Committee under the
by-laws.

9.

Where an election is held hereunder and two consecutive ballots have resulted in a
tie vote involving the same persons, the tie shall be broken by lot.

Council Attachment: 1.2
ERIN WOODBECK, RD
Candidate’s Statement
Election to President of the CDO Executive Committee
I wish to stand for election for President of the CDO Executive Committee. For
the past 4 years I have been a CDO Council Member and an active participant
on and current Chair of the Inquiry, Complaints, and Reports Committee. In
addition, for the last 2 years I have been a member of the Executive Committee,
Quality Assurance Committee, and the Legislative Issues Committee.
Furthermore, during my first 2 years as Councilor I participated on the Patient
Relations Committee.
I have also had the opportunity to gain valuable experiences through being a part
of the Hiring Committee for the recruitment of our current Registrar and
Executive Director. I further expanded my governance knowledge and skills by
participating in the Registrar Performance & Compensation Review Committee,
Audit Committee and Strategic Planning Committee.
In addition, I have gained a great understanding and appreciation for the work
that is done by the CDO Council and staff. The demonstrated skill and support of
my fellow Councilors in conjunction with the integral assistance of CDO staff
enhances my confidence that I would be well suited to serve as President of the
CDO Executive Committee and successfully guide our Council through another
rewarding year.
I would be honored to accept this opportunity.
Thank you for your consideration,
Erin

Council Attachment: 1.3

Alida Finnie, RD
Candidate’s Statement

Election to Third Position of the CDO Executive Committee
I wish to stand for election for Vice President of the CDO Executive
Committee. I have always appreciated the crucial governance role
of CDO and have admired the pairing of both regulating and
supporting Registered Dietitians in safe, ethical and competent
practice. In the past 2 years as council member, I have been able
to further focus my lens of public safety in dietetic practice. I have
highly enjoyed council and committee work and am ready to take
on a new challenge. I would be thrilled for the opportunity to
engage in Executive Committee work at CDO to support the
implementation of our new strategic plan for 2016 - 2020.
Thank you for your consideration,
Alida

Council Attachment 1.4
Deion Weir
57 Foundry Cres
Markham, ON L3P 6N8
June 1, 2016
Dear Council Members of the College of Dietitians of Ontario,
I am writing to express my interest in joining the Executive Committee of the CDO
Council for the 2016-2017 year.
As a previous CDO Council member from June 2010 to June 2013, I served as the
Chair of the Discipline/Fitness to Practice committee (June 2012 to June 2013 term),
committee member for Patient Relations, Quality Assurance and the
Discipline/Fitness to Practice committees. These experiences have given me a
greater insight and understanding of regulation and governance.
My five years experience as a Professional Practice Leader, coupled with over four years
experience in clinical informatics has strengthened my leadership, organizational and
time management skills. In my recent positions I have had the pleasure of working on
organizational documentation standards and have implemented new clinical
documentation processes.
I am currently employed full-time Markham Stouffville Hospital in the Interprofessional
Practice Department. The leadership at Markham Stouffville Hospital understands that
effective regulation facilitates public protection and they fully support me as a council
member at CDO and my interest in serving on the Executive Committee.
I am very organized, and have outstanding time management, leadership and facilitation
skills. I would bring these skills and my previous experience to this role.
Thank you for your consideration.
Regards,

Deion Weir, MS, RD

Council Attachment 1.5
Suzanne Obiorah, RD

June 3, 2016
Candidate’s Statement
Election to Third Position of the CDO Executive Committee
I wish to stand for election for Third Position of the CDO Executive
Committee. For the past 2 years I have been a CDO Council Member and
enjoyed participating in both the Patient Relations and Quality Assurance
Committee. This past year, I have had the pleasure of also participating on
Legislative Issues, the audit committee and the strategic planning
executive. Involvement in these committees has offered me a deeper
understanding and appreciation for our role of governance on council with
CDO. I wholeheartedly, welcome an opportunity to further develop my skills in
this area. I feel participation on the executive committee will afford me this
opportunity.

Many thanks for your consideration,
Suzanne

